Memo to: Dottie Beachy, Hubert Brown, Nelson Kilmer, Joel
Kauffman, June Krehbiel

From: Jim Mininger, Interim President
Date: October 6, 1993
Re: Processing of an Institutional

Sexual Harassment Policy

I am writing a joint memo to keep us all together on several aspects of this subject.

Dottie, this is to confirm our conversation regarding next steps in processing the document
you and your committee have worked on. Those steps are:

a. Nelson will ask Dave Burns, the college's lawyer, for his legal opinion on the
document as it exists presently.

b. Hubert will look at the document and compare it to the work Student Life is

doing on the same subject to see if the two could be combined into a single
document for the campus.

! Dottie will then work with Joel and June to process the draft with faculty and
staff groupings.

d. We will try to have all of this completed in time to present it to the Board of
Overseers at its meetings November 5-6.

If any of you have questions about this procedure, or need current copies of Dottie's draft,
check with Dottie or me.

Thanks.
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TO: Ad Cabinet members 5
FROM: Dottie Beachy, Chairperson ‘;
Sexual Harassment Task Force
DATE: January 5, 1994
RE: Review of the proposed Sexual Harassment Policy .

\\\‘7 ISVASEL T aspu——— <

*********************t*****************************************************#**

Our task force has completed another revision of the proposed Sexual Harassment
Policy, and we are ready for it to be reviewed by Ad Cabinet and by Dave Burns. The
timeline we are suggesting for dealing with this document is as follows:

1. Early to mid-January: review of document by Ad Cabinet and Dave Burns.

2. Late January: The task force will meet to review feedback from the above
persons, and make any necessary revisions in the document.

3. Late January or early February: presentation of document to faculty and staff,
with time for discussion, followed by any necessary revisions, and a written vote for support
of the document.

4. February 1: inclusion of document in the docket to the Board of Overseers.
5. Mid-February: discussion of document by the Board of Overseers, with a vote on

acceptance of it as college policy.

Thank you for your review of this document. Our task force is looking forward to
the completion of our assignment, but we also want a document which meets the needs of the
institution.

I will be happy to meet with you, Loren, to discuss any feedback from Ad Cabinet.
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To: Faculty and Staff

From: Kathy Goering, Academic Dean’s Ooffice
Date: March 16, 1994
Re: Sexual Harassment Policy

You will be receiving your copy of the Sexual Harassment Policy Statement
recently approved by the Board of Overseers. Please place it in the Appendices
section of your Faculty/Staff Handbook at this time. I will incorporate itiin
the next revision into a general policies section of the Handbook. .




